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ADDING SOME

Reflection: How have you addressed
diversity, equity, and inclusion in the past?

Fair access,
opportunity, and
support

Genuine sense of
belonging and value

Presence of
differences

DIVERSITY EQUITY INCLUSION
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Think Equity (and social justice, multicultural

education, and culturally responsive education)...
Hammond Z (2017) Dlstlnctlons of equ:ty chart[PDF f|Ie]

DISTINCTIONS OF EQUITY

SOCIAL JUSTICE CULTURALLY RESPONSIVE
EDUCATION EDUCATION

Social Harmony Critical Consci dependent Learning for Agency

©Z. Hammond, 2020. Al rights reserved. criandthebrain.com

Think University Design for Learning (UDL)...

University of California at Santa Cruz

https://citl.ucsc.edu/resources/equity-minded-teaching/udl

Learning happens when students are able to...

Recognize, perceive, Strategize how to Stay motivated,
and understand learn and engaged, and

information successfully participating
demonstrate mastery

recognition . Q affective
’ networks ‘ ARG " networks

networks

...so effective teaching of diverse learners includes:

& 2, 3.

Multiple Multiple Means Multiple
Means of of Action & Means of
Representation Expression Engagement



https://crtandthebrain.com/wp-content/uploads/Hammond_Full-Distinctions-of-Equity-Chart.pdf
https://citl.ucsc.edu/resources/equity-minded-teaching/udl/

11/13/2023

Think Diversity...
Teaching & Learning in the Diverse

Classroom (Cornell)
https://teaching.cornell.edu/tldc-mooc

Teaching & Learning in the Diverse Classroom
MOOC

-

Spotlight

Center for Teachmg Innovation
ormclled

teaching.

An Online Course
for Educators.

Cornell University

Think Inclusiveness...
Carnegie Mellon University:
Strategles for Incluswe Teachmg

Eberly Center

& Ed

xcellence &

Strategies for Inclusive Teaching



https://teaching.cornell.edu/tldc-mooc
https://www.cmu.edu/teaching/designteach/teach/classroomclimate/strategies/index.html

11/13/2023

CRLT

More Inclusiveness...

University of Michigan:
Incluswe Teachlng Resources and Strategles

CONSULTATIONS « EVENTS - PROGRAMS & SERVICES - GRANTS & AWARDS - BLOG ABOUT - RESOURCES L

Inclusive Teaching Resources and
Strategies

Equity-Focused Teaching

Teaching at the Uni of Michigan: This page di

for Equity-focused Teaching: Tr

The Research Basis for Equity-focused Teaching: T
evidence that de e teaching pra an benefit all stude leaming

Even More Inclusiveness...

University of Colorado at Denver:
Inclusive Teaching Resources and Strategies

https://www.ucdenver.edu/offices/equity/education-training/self-guided-learning/self-quided-

&F University of Colorado Denver | Anschutz Medical Campus Webmail @ UCD Access &  Canvas & | QuickLi

Announcement: CU Denver is Celebrating 50 Years

Office of Equity

University Policies & Procedures ¥  Reporting & Resolution Options ¥  Education & Training ¥  Affirmative Action *  Support & Resource

Office of Equity > Education & Training

Self-Guided Learning Available Learning Guides

There are many ways to continue your education on

diversity, equity, and inclusion (DEI) to be a leader in our

CU community. We have created learning guides® to help Diversity, Equity, &
start the conversation and begin your life-long learning Inclusion 101 Guide
nrocess related to DE| with internal and external



https://crlt.umich.edu/multicultural-teaching/inclusive-teaching-strategies
https://www.ucdenver.edu/offices/equity/education-training/self-guided-learning/self-guided-learning/diversity-equity-inclusion-101#ac-starting-the-conversation-safe-vs-brave-space-2
https://www.ucdenver.edu/offices/equity/education-training/self-guided-learning/self-guided-learning/diversity-equity-inclusion-101#ac-starting-the-conversation-safe-vs-brave-space-2
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More and More Inclusiveness...
Columbia University

Center for Teaching and Learning:
Incluswe Teachmg Resources and Strategles _

2 COLUMBIA Focuty < For Graduste Students «  Resources and Technology amecn v () £

Considerations for Al Tools in the Classroom

This new resource offers instructon tools, specifically ChatGPT, along
with several strategies they might or engaging with these tools in their

Get Help News & Features u u B
Got one-on-one support
Pom CIL st This Week for Graduate Students: Practice Your About Us
Teaching Through Microteaching The CTL partners with facuty

20 Ways to Begin to Address Diversity,
Equity, and Inclusion

10


https://ctl.columbia.edu/resources-and-technology/teaching-with-technology/teaching-online/inclusive-teaching/
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Dropbox / R795 Spring 2023 / Task #1-7 examples R795

2 Upload ~ + Create v

Name T

[ Organize ~ ===

@ Task1example Research goals-Khadijah.docx

@ Task 2 example Research Questions #1 Mello.docx

@ Task 2 example Research Questions #2 Gribbins.docx

@ Task 2 example Research Questions #3 Milsom.docx

@ Task 2 example Research Questions-PriyankaChopra.docx

Task 3 Research Design and Sampling Plan_Gribbins.docx

#1. Be Explicit about Expectations (CMU
(e.g., post sample tasks and rubrics).

REE

SAMPLES

Modified

5/17/202211:06 pm
by you

12/30/2020 1:37 am
by you

12/30/2020 1:37 am
by you

12/30/2020 1:37 am
by you

12/30/2020 1:37 am
by you

12/30/2020 1:37 am
by you
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Midterm Tasks (In Teams of Two Preferved (Tasks #3 and #4)

Task #3: Option A. Designing a Learning Theories Matrix and Explanation Guide (30 points)

I ths sk, want you 0 work with e othr coure member and dislay yousbasic underanding o the underlying concepts snd
principles of behaviorum, cognitive theory and cognutive As a team of two (o
thiee) people or by yourself, you will negotiate your understanding. n essence, you will create a matri Tl e alicons chamami e,
principles, theorists, and examples for at least  learning theones You wil develop a customuzed matrix that showcases your understanding
of the three frameworks and how they fit o your context The context could be a business, school, university, government agency. non-
profit organizanon, consulting firm. or miktary waining institute. Please be sure 1o mention how your matrix would affect approaches to
inswructional design and delivery. Prepare a comparison advance organizer (matrix table) and an accompanying explanation guide that walks
others through your customszed learming theones matrux. The visual should be a maxsmum of 2 pages while a ove-page single spaced
reflection paper of yous learing growth and on the ideas in your display should accompany i (ie.. 3 pages total)

This assignment will be graded for its overall ongwality, logsc, clanty, parsimony, relevance, and persuasiveness. The man terms used
should be explained or defined. Effort should be made 10 include terms and ideas from both the readings as well as the class discussions in
Canvas. There should be a brief overview of each theory. The categonies and format of dufferent classifications m the tble should make
compansons and contrasts relatively easy

Task #3 Option B: Expert Profile: In this option | want vo ta chanes ame f the suthars fnm aur readine list and writs 2 arafsssional
profile of that scholar You might read hus ot be

blog, Twitter account, Lunkedn page. or other

mught find an online wterview with that person
spaced paper (ot counting refetences and appe
Where did this scholas grow up and Later study
person studied m additicn to the one we are stu
co-published with others from our hst” Can yor
performance will be to find the author or colles
for such information of 1o answer specific ques
pages sngle-spaced)

Task 43 Option C: Extended Book Reading
brand new version of the Robert (Bob) Reiser 4

# 2. Allow Topic Choice in Papers and Projects

(CMU)

Task #5 Option B: Book Review: You might do 2 3-4 single spaced page review of one of the books recommended for this course (or
something cise that you find). Read at least 75 percent of the book you selected. In such  book review, you might map out the strengths,
weaknesses audsences and uses, key tssues, etc. Just what key terms and concepts did you leam from this book? What remains
missing from the text and is a potential opportunity for others? A mini-glossary of personal definitions for 20-25 key terms and concepts
found in this book might be meluded m an sppendsx at the end of the review. In addimon, you maght post 2 saippet of your review 1o Amazon
for 2 borws pout

Reiser, R A, & Dempsey, J. V. (Eds.) (2018). Trends and issues in instructional design and technology (4th ed). Boston, MA:
Pearson Education, Inc. (See D )

Canr-Cheliman, A A, & Rowland, G. (Eds.) (2017). Jssues in technology, learnin
contemporary issues. NY: Routledge (Note: This 1s a free e-book at TU: https. weat i odu

and instructional design: Classic and

McDonsld.J. K. & West, R.E. (021). Desigr for Learning: Principies, P

bitps * edtechbooks org

Task #5 Option C: Debate Review: If you choose the second book abovr
4 or 5 of the point-counterpoint debates in that book in 2 34 page single
why? What are the new possibilities for the field and for education i ¢
What role can educational and instructional technologists play in thir
tables, companson and contrast charts, unique

) are welcome in your debate review \w\mghlpuﬂ
nclude the references to the revaewed chapters at

TOPIC

* ASSIGNMENT CRITERIA
BRAINSTORM
PERSONAL INTEREST
SELECTION
REFINEMENT

Task ¢
The final project will exhibit your under
2lone or in a team_ It is your chosce.

: Final Project Options (50 points)
standing of IT 20d ™™™

Option A: Promotional Visual Material. Think of the project
explam them to people m vour context This promotional prece e,
you foel most appropriate as long 2s it mects the requirements 2s o

12
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# 3. Allow Choice in Format of Tasks (CMU)
(e.g., oral presentation, podcast, video, paper, etc.)

silverliningforlearning.org
Va L L Episode #1

S \ ¥ March 21,2020
chris dede curl honk punya mishra

Harvard university Indiana University Arizona State University

oI
scott mleod shuangye chen vung zhau

University of Golorado Denver East China Normal University of Kansas & Melbourng Graduate

13

#4. Give Multiple Opportunities to Perform (CMU)

i.e., Low stakes feedback...redos and retakes

(e.g., can resubmit papers, retake quizzes, allow grace periods, flexible
deadlines, etc.)

PRODUCTION

SCENE |TAKE

DIRECTOR

CAMERA

DATE
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#5. Poll Students for Content Preferences (CMU)
(e.g., ask about their concerns, needs, and preferences)

@ Poll Everywhere

Instant Audience Feedback

You ask a question

onses are displa;
How does Poll Everywhere work? artheweb
Try voting on a multiple choice poll
Text a question to the Q&A poll

Watch the demo video

Create i our first ioll

15

#6. Provide Multiple Examples (CMU)
(i.e., connect to those from different cultures, age
groups, socio-economic backgrounds)

E W 4

20 DIGITAL
TECHNOLOGY

WHAT ARE THE DIFFERENT TYPES ([T
OF EDUCATIONAL TECHNOLOGY? o]

EXAMPLES

16
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#7. Encourage full participation (CMU)
(e.g., wait time, cards, random number generators,
deck of cards, task structuring, sticky notes, etc.)

#8. Hold Cultural Events
(e.g., food, clothing, music, customs, poetry, etc.)
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#9. Hold Start and End Class Sessions with
Brainstormed Lists (and student voice and action)

— — = -ﬁ
i C-UARIETY n
\_7:? E zf@ N ipiE SR Shrategies

TTone/climate 1 gE—_— :
- (2 DIONESS o A RV 2 e — freale
. s, s 18 = | sy B u 2SSl
o 00N Friee ; ‘,.w*wfj'” B e ,L/ahf’y
WAAD \ »<,44,'.a s 0S . 40 o e ,S/)\.Aa s
~/ ! g d6ra o = \
e AN g A0, - K-w-L
’ A
== K
o wel s
\ v
v 1 43
= 35‘17/’« -

19

#10. Recognize Class Accomplishments

10
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#11. Create Community and Sense of
Belongingness (e.g., use breakout rooms)

#12. Embed Culturally Diverse Examples in Content and

Foster Diverse Perspectives in Activities (CMU & UCSC)
(e.g., students take opposite sides of arguments)

Always be willing to look at both

sides of the argument.
Understanding the other side is the
best way to strengthen your own.
S

STRUCTURED - CONTROVERSY (diagram by Jesse Gentile) Pairs drop their
positions, and

Qe generate a consensus
*— 38 Q/ II T.T [T s,
Students pauroff LYY \

:ﬁﬁ;z:’;ﬁ s & research or write up QQ
Wi, rolcon presentations. Wi
opposing view- P! Each air resents ith notes as a QQ
noints, (Each pair takes one side) |t’s|:)osr':on th guide, pairs switch

the other (who roles & present the
silently take notes). other view point.

22

11
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#13. Foster Student Muddiest Points or
Questions on the Material (CMU)

23

#14. Have Students Pose Questions

(e.g., from blogs, journals, K-W-L, notes on readings, etc.)

=== #6. What do you still want to
know about them?

What is the in what
evidence for
S v—— context do
Serteskand O oram, | [Gagamd| et they work
contributions to: flow chart, oty | Instructions they well?
hesom prel leading youto | andlayout.
learning, retention
(various outcomes) the right
strategy.
" a
rlopbnbidoid In what s
- o mak different method d tips to take in
Srinkos sure we are R e nna the les mind while
. notsifing e using the
M e More about Iheopim
SR learning each kind of
styles gl

12
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#15. Students Ask Each Other Questions
(e.g., think-pair-share question card trades,
fishbowl, reciprocal questioning, etc.)

25

#16. Use Icebreakers Entire Semester

These can be activities or questions that are directly pertinent to course learning
goals but give students opportunities to share from their individual experience.

(Univ. of Michigan)

Icebreakers for Getting to Know People

If you could only
travel to one other What is one goal
country, which  * - that you plan to

would you choose? n accomplish during
? - 42 your lifetime?

. J%  If money were not a
5 A =" consideration, how
Describe your Ss=i¥ would you spend
dream vacation N Al

7

J..

13
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#17. Emphasize Big Picture, Relevance
Value, or Larger Purpose of Tasks and Topics
(CMU)

27

#18. Make Course Contents Accessible and Open (UCSC)

(OER such as podcasts, films, PDF documents, interactive websites, etc.)
(Readings: print, digital, text-to-speech, audiobooks, video, etc.)

TOP TEXT TO SPEECH SOFTWARE

- .-

© www.SoftwareTestingHelp.com

28

14
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asynchronous:

Discussion boards, quizzes, polls, email, digital
documents, recorded audio or video, recorded
slides with narration, self-paced courses.

#19. Make Use Asynchronous and Synchronous Options
(e.g., record any instructor lectures and guest visits)
(Columbia University)

synchronous:
Virtual classroom, live presentations, live text
chat, instant messaging, live audio or video
chat, live quizzes, live polling

29

call for
sharing

#20. Invite Student to Share Resources
(e.g., e-books, videos, blog posts, etc.) (Columbia University)

30

15
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Model #1: Education 20/20
20 New Roles of the Instructor

. Course Ambassador
Captai® Curator Consumer Advocate
COUnSElOr Cook Change Catalyst

Conductor Concierge Comedian

Camping Trip Guide Coach

Course Expedition Leader Collaborat
Community Organizer ChemISt or

] Care Giver
\ Cultivator Colleague /

Consultant

31

Bonk's 20 "Last" Principles of Instruction
(LAST = Learnmg Actlvatlon System Template)

Choi "
- Support and Feedback oice and OPtlonS\
Flexibility Nontraditional Learning

Convenience SPontaneity Passion and Inspiration

Collegiality

Cheerfulness and Optimism

Purpose and Vision
Human Connectedness  #20 * 77?

K Empowerment and Autonomy  cognitive Apprenticeship

Organization Relevance and Meaningfulness

Sharing Trial and Error (i-e., itis okto fail)

Expanded Resources
High Expectations

32

16


http://travelinedman.blogspot.com/2011/05/bonks-last-principles-of-instruction.html

11/13/2023

Model #2: TEC-VARIETY

http://tec-variety.com
http://tec-variety.com/TEC-VARIETY-Chinese.pdf

Tone/Climate
Encouragement, Feedback

Curiosity ADDING SOME
TEC-VARIETY
Variety TSI
Autonomy ‘
Relevance
Interactive
Engagement
Tension
Yields Products

CURTISJ BONK  ELAINE KNOO

33

September 2022

Commonwealth of Learning
Khoo, E., & Bonk, C. J. (2022). Motivating and Supporting Online
Learners. Burnaby, BC, Canada: Commonwealth of Learning. Free
book available: http://hdl.handle.net/11599/4481 and free course
available: https://colcommons.org/welcome/coursedetails/8;
https: //www.colvee.or

Motivating and
Supporting Online
Learners
iy .

i/

8, Fa®
aang? i r/,

34

17


http://tec-variety.com/
http://tec-variety.com/TEC-VARIETY-Chinese.pdf
http://hdl.handle.net/11599/4481
https://colcommons.org/welcome/coursedetails/8
https://www.colvee.org/
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September 23, 2022
Motivating and Supporting Online Learners

https://colcommons.org/my-course

Su pporting Online g('(xxzx‘x»x'r\n ALTH Of LEARNING !Mw«w'f ?M

fooue

Learners [Ten Pedagogical Activities to Promote ivity (Continued)]

The following lists provides an overview of the ten activities:
« Activity 61: Scholar, Scientist or Innovator Role Play
* Activity 62: Leamer Qi and Discussion
« Activity 63: Jigsaw the Online Content
« Activity 64: Flipping the Class
« Activity 65: Product Brainstorming and Co-creation
« Activity 66: Collaborative Mind Mapping and Idea Visualisation
« Activity 67: Collaborative Video Annotations
« Activity 68: Video Discussion and Questioning
« Activity 69: Word Cloud Interactions
« Activity 70: Backchannel Conference and Course Participation

‘et et 1 Contnon
+ » BACK 218/335 NEXT

M Ot ivati n g a n d OMMONWEALTH Of LEARNING ~ Motivating and Supporting Online Learners

35

36

18


https://colcommons.org/my-course
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January 13, 2022
1. Tone/Climate: A. Course
Introductions

(R678) https://padlet.com/cmsmeltz/h6zbzpdfos6x19I|
(R511) https://padlet.com/sunseol/b1yr49ljxwc6smkc

’ .
R678 Get to Know One Ano!

Mometown; Cricag, 1L

37

October 2, 2021
4. Variety, Novelty, Fun, Fantasy:
A. Reverse Brainstorming in Jamboard

https://jamboard.google.com/d/1uf5b20JdvciFVIO5qhaIxuGCLQ3xP-

mIGPvF7kdjKA4 /viewer?f=5

==- Ways to Decrease

Creativity in Schools e

Teach
to the
test
Praise only "
Have the exam
Dictat alot of arge
!tudum.s teacher them sit ma_re v piotecals ""‘I""‘““* cla
lecture in rows all testing forevenything  respect, ——
day morality.
Use alot of
- Less
Remy Strict . more
Tt Have them l.M::':: Claclplines high individual
or think watch stakes tasks
politicians. limit testing
o teacher
ctly creati
Take away ol deliver = Less. natallow
the arts. and tests the fixed --. ‘I“I
contents

38


https://padlet.com/cmsmeltz/h6zbzpdfos6x19l
https://padlet.com/sunseol/b1yr49ljxwc6smkc
https://jamboard.google.com/d/1uf5b2OJdvciFVlO5qhaIxuGCLQ3xP-mlGPvF7kdjKA4/viewer?f=5
https://jamboard.google.com/d/1uf5b2OJdvciFVlO5qhaIxuGCLQ3xP-mlGPvF7kdjKA4/viewer?f=5
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5. Autonomy, Choice:
A. Refle}ct on Poc_lqasgs and _ngcasts

About O

@ silverliningforlearning.org | e

11:00am

Tl e |
Bans Don't Work

i an open world

Afghan Woren Find Educational

Opportunities in‘Bangladesh

sackgrondtage sour: st Uriversity for Women

November 21, 2022
6. Relevance, Meaningfulness:
A. Case Examples (MIT OCW)

Like millions of others during the global Covid-19 lockdowns, Emmanuel Kasigazi, an entrepreneur from Uganda, turned to YouTube
to pass the time. But he wasn't following an influencer or watching music videos. A lifelong learner, Kasigazi was scouring the video-
sharing platform for educational resources. Since 2013, when he got his first smartphone, Kasigazi has been charting his own learning
journey through YouTube, educating himself on subjects as diverse as psychology and artificial intelligence. And it was while
searching for the answer to an Al-related question that Kasigazi first discovered MIT OpenCourseWare (OCW).

MIT News

A whole new world of learning via MIT
OpenCours i

, "
2, LF

40

20


https://silverliningforlearning.org/
https://www.youtube.com/channel/UC9XEsh89qrIlpmVVpQt-_aA/live
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November 27, 2021

6. Relevance, Meaningfulness:
B. Guest Chats Playlists, R511, Fall 2021

https://youtube.com/playlist?list=PLHcReRoW2IxPeQcA1LKHnjl1IMPlIpKW

“— Aupsst 21, 2021, K511 Week 14 RST1, Lin Lin and Yeryo A, University of Nor Teeas (1:99:57)
_'."If -
m....,-nm.-.....n"mu.—m.mmmm,
Guests in R511 Instructional L TS ——————
Technology Foundations Fall -
201
mlmvmlnnlmtmmmuum
amﬂmxvmluumwmmmnnm

F “wxvmvm—in'lmmmnwwmunmv
.wumzwv—-snuwmummm ‘‘‘‘‘‘
ww)lm?vmtﬁ'lhmlm-ﬂ'vnhﬂ-\lu)l}
ﬂwﬂmﬂMtﬁivmwnmmmdwwul}
_kwnn:lm—1nur-~m~u\numuv}m

4 Ocisber 12,2021, Wosk 1 R511, Ky Pck, P St (12219)

I3 ;
3 Im...um-u..mnn..u-.mumn

T gy ] e 5.5k 457t g o e 1230
Technoiogy Foundatons Fall
201

P

ﬂmrmv—-n"-«mmw——. --------
_na—¢)w--—'nnv—n—q>-mu-tm
“n—‘:m--—-a"t«m'—-mu:m
2 l:.—ww’-—-m"-‘-u..uuu-m
‘/ Ot 0,227 o 0 831 T g et S 1 et e (1 330
nmvw—"»ﬂh—h—vhw”mvuw
'-—-—--m\\t—lhnnmmu—m-m“vnm
--——nm_vnn-y..-—m—m—m—'-u

:ﬂ_ﬂ S0 11,4511 e Mgt sty (1 230)
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6. Relevance, Meaningfulness:
C. Expert, Researcher, or Live Author
Interviews and Discussions

Students might read the biography or resume of the guest as well as available
articles, books, and other resources about this person. Next, the guest might
respond to questions from the class based on these resources.

42

ST

e g il

g o T AL s

i | /21
Rl

=1

if
o ;,rl

2021-09-17 18:03:56

21
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June 27, 2020

10. Yields Products, Goals:
A. Design Products (students created infographics, brochures,
timelines)
Canva is an online design program that does not require much design skills.
You can design professional looking brochures, infographics, PPTs, flyers,
and syllabus for free.

INITIONS 1994:
INSTRUCTIONAL
TECHNOLOGY
1970: INSTRUCTIONAL

TECHNOLOGY

of

2008:
EDUCATIONAL
TECHNOLOGY

Educational technology is the study and

1977:

EDUCATIONAL
TECHNOLOGY .

43
Make Commitments:
Stop and Share in Chat Window:
Which principle(s) of TEC-VARIETY will you use?
Tone / Climate AN SN
Encouragement, Feedback ==
Curiosity '
Variety
What motivates?
AUto n o my 1. Tone/Climate: Psychological Safety, Comfort, Sen;e of Belonging
Relevance L L s G TR,
Interactive oo i i SR O
8. Relevance: Meaningful, Authentic, Interestin

E n g a g e m e nt ; Icntemctlvllyi Cgfl::%faliv‘e, Team-Based, Co?nmunily
Tension B e e T
Yields Products

44
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Model #3: The R2D2 Model:
Read, Reflect, Display, Do...

Curtis J. Bonk | Ke Zhang

Empowering
Online Learning

100+ Activities
for Reading, Reflecting,
Displaying & Doing

45

The R2D2 Model

Read (Auditory and Verbal Learners)
Reflect (Reflective Learners) 3
Display (Visual Learners)

Do (Tactile, Kinesthetic, Exploratory
Learners)

S

23
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1. Auditory or Verbal Learners

eAuditory and verbal learners
prefer words, spoken or
written explanations.

47
January 20, 2016
Read. Text to Audio
(e.g., Speechify; https://www.hsalfrank.com/speechify)
Speechify - Text To Speech E] : E——
BridgingApps Rating $0.00
m ° By: Speechify Inc.
ADD Updated: Jul 8 2019
48

24


https://www.hsalfrank.com/speechify
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2. Reflective and
Observational Learners

* Reflective and observational learners prefer
to reflect, observe, view, and watch learning;
they make careful judgments and view things
from different perspectives

49

November 25, 2021

Reflect. Interpreting Interactive
Graphs and Infographics

ARK Invest
lio-construction/equit:

Innovation Platform Enterprise Value from 2020 - 2030

2020 2030
$14 Trillion $210 Trillion

50

25


https://ark-invest.com/articles/portfolio-construction/equity-market-cap-associated-with-innovation/
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3. Visual Learners

¢ Visual learners prefer diagrams, flowcharts,
timelines, pictures, films, and demonstrations.

51

March 31, 2022

Display. Short Educational Videos: Anchored Instruction;
Macrocontext, BBC News

https://www.youtube.com/c/BBCNews/featured

5/7
@ 88C News »

&af LRI

S eedite. | i i, oo v p—r——

Lot et s b B

Ba—= % UYL 1Y

52

26


https://www.youtube.com/c/BBCNews/featured
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4. Tactile/Kinesthetic Learners

e Tactile/kinesthetic senses can be engaged in the
learning process are role play, dramatization,
cooperative games, simulations, creative
movement and dance, multi-sensory activities,
manipulatives and hands-on projects.
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Do. Student Explanatory Videos
Linda Smith
https://youtube.com/playlist?list=PLGod]0q20AHBKkIp7LE7SBIpygxVeHd4K
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Model #4: The Hyper-Engaging Framework
METC3
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COLLABORATION

How Do You Make Zoom Breakout Rooms Less
Boring?

-

O =
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Any Questions or Comments?

Slides at: TrainingShare.com (go to “Archived Talks)

ADDING SOME Free book #1: http://tec-variety.com
TEC-VARIETY

mmz, Free book #2: http://hdl.handle.net/11599/4481
D Free course: https://colcommons.org/welcome/coursedetails/8;
Papers: PublicationShare.com
Curtis J. Bonk, IST Professor
cjbonk@indiana.edu; http://curtbonk.com/

Motivating and

Supporting Online
Learners
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